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PAVIS ELEA N 123 278,440 16960 0 Model trainable parameters over all tasks

Model Emer.Leader (T) | Lead.Style (}) | Teamwork (]) | EmerLeader (1) | Lead Style (}) | Teamwork (]) . B Training Time (ms/epochs) over all tasks

RF 79.54+0.18 0.763 1.223 70.28+0.0 0.763 0.987
FFNN 77.051+0.54 0.878 1.039 67.68+0.94 0.824 1.002
LSTM 80.69+0.72 0.649 0.817 71.39+0.72 0.763 0.854
GNN 83.96+0.64 0.596 0.800 73.18+0.76 0.716 0.857

TGNN 85.95+0.48 0.551 0.768 74.55+0.76 0.648 0.779
MT-TGNN 85.98+0.52 0.519 0.535 75.05+0.68 0.608 0.761

Table 6. Comparison of the Multi-task and Single-task learning approaches. Emergent Leadership is measured in terms of accuracy
(the higher the better), while Leadership Style and Teamwork are measured in terms of mean squared error (the lower the better).
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